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Lllanonna Ipr.tro Muxonainno !

y fenepanrHoMy Ilrra6i 36pofiHrax Cul Yxpainu orparlboBaHo Baru
AeryrarcbKkrf4 3aIII,Ir si4 16.01 .2019 }lb 133-18 uloAo BraMor ra clan4aprin
no6yroBoro 3a6e3neqeHH.s yxpaitrcrxrax BificbKoBocnyx6onqin-xiHor niA vac yuacri
y MrrporBopqux uicisx s iHrrux KpaiHax.

Ha4aro ni4uoni4i Ha ropymeHi y AenyrarcbKoMy sanuri rrr4raHHr:
1. Illoao urraHHq 1

AHaris HaflBHI4x HopMaruBHo-npaBoBr4x axrin uixHapogHr,rx 6esneronux
opranisaqifi (OOH, HATO) cni4ularr npo ro, rqo icrryrorr .rirxi xpurepii 4o
uo6yronux BzMor Ans oci6 xiHo.roi crari, rxi 6epyrr yqacrb y wrixnapoAHr4x
onepaqirx s ui4rpr4MaHH{ Mr{py i 6esuexv.

Jloricru'IHi ni4poa4inu OOH, 3oKpeMa, MarcTb :a6esue.{uru siAuosiAHe
ycrarKyBaftHfl An-s o6laAHaHHf, oKpeMHx uicqr po3rarrryBaHH, .roronixis ra xiHox y
ncix rvricirx (ouepaqirx), BKJIK)qaloqu xurroni upurraiuqeHHq, canirapuo-ririeni.rni
uo4yli, rr,ricqq 3arulJlbHoro Kopl{cryBa:eiHfl, a raKox Nricqq HaAaHHf, ue4uunoi
.qoIIoMofI{.

Kpirra roro, rpaina-xonrpu6yrop, flKa HanpaBnre Ao cKnaAy rraicifi (onepaqifi)
nificrxa (cutn), siauoniAae 3a po3rraiueHHq y eificrxoBoMy ra6opi .rorosixis ra
xiuox B oKpeMHx xI,ITJIoBux npnuiu1eHH.f,x is niAuoniAHnrra cauirapHo-ririeni.rHzrvr
ycrarKyBaHHqM, a raKox opraui:aqiro ni4noni4noro MeAr4rrHoro sa6esneqeHH{.

Burqrn 3 rpoaH€rnisonaHrdx AoxyMeHris ooH ra FIATO AoAarorbcr.
2. IIIoao rluralarut 2
y paMKax rooplunauii sce6i.rHoro sa6esueqeHHr yvacri uaqioua,rbHrrx

xonrunreHrin ra rlepcoHany y naicisx OOH ra HATO o$iqifini 3ailLrrvt rrloAo
neo6xi4Hocri y crBopeHHi orpeuux no6yronux yMoB Anfl yxpaincrxux
sificrxosocnyx6onqis-xinox Ao 3raAanux vrixuapoAHr4x 6esnexosux opraHisaqifi
He HaACLrJraJIklCfl.
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3. IIIoao nuraHns 3
IluranHs posnaiuleHnx

anyrpirunroi clyx6n 36pofiHnx Crrrl YxpaiHn.
sificrxosocnyx6onqin pernaMeHryerbcfl Craryrou

BiAnonilHo Ao qacrI4HLI 4pyroi crarri 131 nificrronoclyx6onqi-NiHrz
posuiulyrorbc.f, B oKpeMr4x ryproxr{max (cuanbHr.rx npnrraiqenHax).

BiAuoei.qHo Ao a6:aqy urocroro nyHKry 7 AoAarKa 18 Ao Craryry
nuyrpirunroi cnyx6u (crarrx 369) nificbKoBocnyx6oaqi-xinxn posvrirqyrorrc.rr B

oKpeMrx HaMerax, 3 po3paxyHKy oAHH HaMer Harpv oco6u, a6o s upnuirqeHHrrx.

sificrxosocnyx6onqir-uolonixis HeNaae i upo nux He 3€BHaqeHo B 3aKoHoAascrsi
Yrcpainr,r.

4. Il{oao nrrannq 4
Bi4uoni4Ho Ao rryHKry 2 pos4iny IV

3acrocyBaHHf, HaqionanbHlrx KoHTlrHrenrin,
rr,rixnapo4Hux olepaqixx s ui4rpnrraa]HHfr rr,rupy i

Inurnx riguinnocrefi B posuirqeHni sificrrosocnyx6oaqin-xinox i

Incrpyrcqii s nigroroBxrr ra
HaqionanbHoro rrepcoHzrrry B

6esuexn, 3arBepAxenoi Haxagorra
Minicrepcrna o6oponu YrpaiHunig 18.01 .2016}tb 23, ui4 uac rpoBeAeHux poraqifi
Ao pafionin BuKoHaHH, 3aBAaHb 3 Meroro s4ificuennr KoHTpoJrro ra HailaHHfl
AorIoMorI{ KoMaHAyBaHHIo uaqiona-ubHoro KoHTr4HreHTy HarrpaBJrrrorbc.r oneparueni
rpyru Minicrepcma o6oponn Yxpaiuu.

OcHoeHzMr,r 3aBAaHHrrMLr oneparuBnoi rpyuu cepeA inuroro e:
BuBrIeHH.f, yMoB BrIKoHaHH.rr 3 aBAaHb naqionalbHuM KoHTr{HreHToM ;
opranisaqix eaaerraogii : xepinuLrrlrBoM uicifi OOH (6araroHaqioua-rruux

czn), olpaIIrcBaHHfl trtrra:aul- BHeceHH.rr suin 4o AerK[x rroJroxeHr naixnapoAHr.rx
4oronopin, Iuo BlBHarIaIorb noprAoK .{ifi ra uepe6yaannr HaqionalbHqx
KoHrr4Hren:rin y soHi uponeAeHHr rr,rixnapo4noi ouepaqii.

Kpirra roto, oqiuronaunx no6yroBLrx yMoB n HaqioH€urbHlrx KoHTHHreHTax
Micii OOH (ni4rpIarraaHHfl canirapHoro craHy safiN,raHoi repzropii, qtrcrorLr ra
rlopf,AKy B xLITJIoBEx [prrMiuqennax, uicqxx 3arilrbHoro KopvcryBaHHf, ra uicqr
opranisaqii 4osainnr) sgificHloerbc.f, incuerqiero 3 repeBipru o6la4HaHHq ra rvairrua,
-f,Ke Harlexl{rb uaqioHanbHoMy KoHrLrHreHry uicii OOH (Contingent owned
equipment), ogun pile Ha rpz rvricxqi si crna4aHH.f,M niguoni4uux amis uepenipxu.

.{o4aror: Burxru s repiruux AoKyMenrin OOH ra HATO uloAo BuMor i crau4apdn
uo6yroaux yMoB sificrxosocnyx6onqin-xinox, anruificmoro MoBoro 3
Heo0iqifiHr.rM rrepeKJraAoM ua yxpaiHcbKy MoBy, Ha 14 apx., HeraeMHo,
rimxu Ha alpecy.

3 nosarorc

Ha.ranrHrax f euepanbHoro urra6y
36pofinux Cun Yrpainu
reHeparr apuii Vrpainu

_rorosHoKoMaHAy_frr{
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g) $exual Exploitation and Abuse (SEA)

52. DPKO and DFS senior leadership and all personnel shall maintain the highest standards of
integrity and conduct and work towards preventing SEA in llne with established policies and
frameworks. DPKO and DFS shall support initiatives that encourage troop and police

contributing countries to consider strategies that increase the awareness and
responsiveness of the personnel deployed to peacekeeping operations to protect civilians,
targeted community engagement especially women and children, including wherever
possible, through the deployment of a higher percentage of women peacekeepers.

53. Conduct and Discipline Teams in missions shall coordinate with the Gender Advisers in
support to capacity building of peacekeeping personnel to ensure that gender equality is
incorporated in SEA training.

54. Gender Advisers shall be members of the Standing SEA Task Force to provide teehnical
support in mapping of services and assistance available for victims of SEA, as part of an
integrated approach to address SEA and to ensure gender considerations in provision of
services to support and assist victims.

E.8 $upport Functions

a) BudgeUFinance Resource and Support

55. ln the preparation of results based budgeting (RBB) processes, all offices, divisions, sections
and units shall ensure that appropriate provisions are made for the allocation of adequate
resourc,es to facilitate implementation of the priorities outlined in this policy and ensure
periodic monitoring and reporting of progress and achievements. Such resources shall
ensure adequate apportioning of the total budget for programmatic funds, joint partnerships

and outreach and training activities are made available to the gender units.

56. DPKO and DFS shall ensure that adequate technical, human and financial resources are
allocated for gender equality and WPS mandates through the RBB with a view to enable
effective implementation as mandated in the Security Council's resolutions on WPS.

b) Logistics SuPPort

57. Guidelines and recommendations of the Logistical Support Division shall ensure that
appropriate gender sensitive provisions that contribute to the well-being of women and men

in all missions are available. These should include, but are not limited to camp layout;
accommodation, sanitary, common facilities, separate ablution for women and men, and
medical facilities/services that meet the distinct needs of all personnel, and in particular

women.

c) Training and Capacity Development

58. All senior management at headquarters and missions shall undertake requisite training and
have skills to provide necessary guidance for the implementation of gender equali$ and
WPS mandates.

59. AII senior management at Headquarters and missions shall ensure that personnel have the
requisite skills to implement gender equatity and WPS mandates within their respective
sections and units.



,l

-3

Heo$iuifiHnft nepernag

HeraeuHo

ooH
AEIAPTAMEHT MT4POTBOPTTTD( OrrEPAUrrz

AEIAPTAMEHT rrOnbOBOf O 3AEE3rrEqEHHrr
BxrArfl4rz HOMEP: 20 r 8.0 1

IIOJIIT[,IKA
f EHAEPHOiIIPOEJTEMATT4(rVTMT4POTBOPW{XOtrEpAr_Urz

oprAHr 3Ar_lr i oE' eAr{Arilry. HAr_lrrz



4

6) Marepialruo-rexni.{He sa6esne.reHHrr

57. Kepirni AoKyMeHru ra perouen4aqii
3a6e3[e.rr4Tu :elaflBnicrr siAnosiAHHx rroJroxeHb

oco6rzsocrefi.{ns crrpurfllaHfl,4o6po6yry Ninox i .rorosiKir y acix laicirx.
I-{e uonunHo BKJrroqartr, aile He o6uexyBarr4cb po3TarrryBaHHf,M ra6opy;
xIaTJIo, cauirapui riuHatIa, rraicqx 3arzlrrbHoro Kopr{cryBanHfl,, orperrai

cauirapno uo6yroni riuHaru Artr qoJronirin ra Ninor ra MeAr.rtrHi niunarn, tri
niguorigarom oco6rursuNa

oco6flasocri Niuon.
uorpe6au scix nificrrosoclyx6onqin, B

YupanniHns MT3 uosuHni

3 ypaxyBaHHfM reHAepHr.rx
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GUIDELINES FOR TCCs DEPLOYTNG MtLtTARy UNTTS

,,t.8.2.7 POL

90. Mission HQ will arrange a commercial contract for the supply, storage and delivery of bulk
POL for vehicles, aircraft, and other fuel using equipment; such as generators and heaters.
Precise requirements will be provided by DFS.

9'1. The storage and internal distribution within the unit, however, is a National responsibility, and
must comply with UN regulations for logging and distribution. Odometers (vehicles) and hour-
reading meters must be operational in all vehicles and generators to efficiently track fuel
consumption. For efficient record of fuel consumption, UN may install FUEL LOG on all
contingent vehicles and equipment.

1.8.2.8 Additional Requirements of Rations, Water, POL and other supplies
92. DFS will advise TCCs of any requirement for additional rations, potable water, POL and other

supplies to be brought by military units at the time of initial deployment.

1.9 Accommodation

1.9.1 Contingent

93. Most military units are expected to be fully self-sustained in the category of tentage (as per
COE Manual) at least for the first six months of their arrival. The UN will provide hard walled/
semi rigid accommodation, according to established UN Scales, as soon as possible for those
units whose roles involve operalions from generally static locations. Once the UN provides
accommodation, contingents will not be reimbursed for tentage, unless they or elements of
them are required for operational reasons to reoccupy contingent supplied tentage. lf the UN
is unable to provlde permanent, rigid or semi-rigid after six months in tents, TCCS will be
entitled to be reimbursed according to the procedures contained in the COE Manual 2005, as
amended. ln order to encourage more female military personnel to participate in all
contingents as stipulated in Security Council resolution 1325 (2000) on women, peace and
security, particular attention should be given to separate accommodation for female military
personnel in all contingents. TCC is responsible for the field fortification of their cam[,
perimeter, accommodation and facilities using UN provided Field Defense Stores, minor
electrical (for illumination) and their self sustained engineering and labor capabilities (plan and
implementation, materiel including e.g. back-hoe, wheel-barrows, hand tools).

1.9.2 Staff Officers (SOs)

94. Effective from I July 2007 SOs are entitled to receive MSA and responsible for their own
boarding and lodging. Depending upon the security situation, availability of local resources
and policy of the SRSG, SOs may be required to live and eat in UN proviied accommodation
and catering facilities. ln such a case, necessary deductions from the MSA will be made in
accordance with the UN rules and regulations.

1.10 Office

95. The contingents are expected to be self sustained in this category as per the standards laid
out in the COE manual. This will be confirmed during MOU negotiations.

Page 22 ol 43
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GUIDELINES FOR TCCs DEPLOYING MILITARY UNITS

PART 5

GENDER BALANCE AND GENDER MAINSTREAMING

168. TCCs shall ensure adherence to the provisions stipulated in Security Council resolution 1325
(2000) on women, peace and security. The resolution reaffirms the important role of women in
the prevention and resolution of conflicts and in peace-building, stresses the importance of
their equal participation and full involvement in all efforts for the maintenance and promotion of
peace and security, and the need to increase their role in decision-making with regard to
conflict prevention and resolution. Moreover, it recognizes that an understanding of the impact
of armed conflict on women and girls, together with effective institutional arrangements to
guarantee their protection and full participation in the peace process, can significantly
contribute to the maintenance and promotion of international peace and securityr.

169. TCCs shall ensure that all personnel are briefed on provision of 1325 prior to deployment.

170. TCCs shall facilitate the participation of female military personnel in all contingents (minimum
2 per cent), particularly in important tasks requiring female personnel, such as: search and
cordon; demobilization of female combatants; patrols and; elections monitoring.

171. TCCs shall promote a conducive and respectfu! environment for both female and male military
personnel, by ensuring provision of adequate medical facilities, services and supplies for men
and women, and establishing mechanism to ensure protection from sexua! harassment.

172. TCCs shallfacilitate that female military personnel are given challenging and fulfilling tasks, on
par with their male colleagues, which can contribute to advancing their careers.

tr\
\- +1 j \. \.r'i. f - iq,r , 

uJ

Jean-Marie Gu6henno

U nder-Secretary-Ge neral
for Peacekeeping Operations

7 March 2008

ffiamfiggenderinpeacekeepingactivitiesentailsthefullincorporationofgenderperspectivesintoall
peacekeeping activities, from the initial stages of ceasefire negotiations and the establishment of mandates for
peacekeeping operations, to post-conflict situations. Gender Mainstreaming requires ongoing review and
analysis of the policies and interventions of peacekeeping missions to ensure that the perspectives, priorities
and aspirations of women and men are integrated into all functional areas of the mission's work.
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3aralrni nrcasinmrr AJrfl Kpaih, uo HalpaBJrflrcTb
cBo[ KoHTrrHreHTrr AJrr yqacri y rruporBopqux

Miciqx uia eriaorc OOH

Ynpan.uiHHfl MrrporBopqux orepaqifi

C.uyx6a KoMrrJreKTyBaHHfl crrJr

2008
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3ara.rrrui ercasisru AJIfl Kpain, Iqo HarrpaBJrflrorb cnol rconrr.rHfeHTrr

Arfl yrracri y vruporBoprux priciqx nh erhoro OOH.

1.9.1 KoHrHHreur

93. Ouixyerrcr, qo 6imuricrr sificrrcoszx ni.4poa4inin 3Moxyrb
cauocrifiHo sa6esneLrr4Tur ce6e HaiueraMl4 (ari4no s (BKa3iBKaMr{ uo naafiny, Iqo
HanexLITb KoHrrlHrenrau>>), rx rraiuituyu, uepuri ruicrr rraicqqis uicls ix npu6yru.
3i cropoHr OOH sificrronocryx6onqir 6yl. sa6egue.reHo craqionapnnu
xr,rrJloM, -sK IIe uepe46auae lllxara nnecrcis OOH, B reptrry .repry - ri ni4pos,4ilz,
sri po3Tarrryrorbcs B <cnorifinux>> ToqKax. Ocrinrxz OOH
KoHTr,rHreHTrz xI,ITJIoM, ocranniu He AoBeAerbcf, BI{Kopr{croByBarI,I

BLTHf,TKoM TI{x claryaqifi, KoJII{, B clrny o6crasnH, BoHr4 srrryrueni 6ygym sMiHuru
uicqe AHcnoKaIIii. ,flruqo, no sariHqeHHro repvriny s micrr rraicrqis OOH ne

sa6esue.IuTb KoHTHHTeHTH Tt4MlIacoBLrM rru craqionapHuM xr,rrJrou, rpaiHi, r{o
HaIIpaBIana KoHTHHTeHT B tvticiro, ni4urxogyloTb BIiITparu, :ri4Ho 3 [porleAyporc
uepe46aueHorc <Bra:inxaMll rro trtafiHy, rrlo HirJrexrrrb KoHTlrHreHTaM> siA 2005
poKy.

3 ueroro 3€ulyrreHHq Ao MuporBoptlllx KoHTzHreHrin 6inruroi xilsrocri
xinox - nificrxonocnyx6onqie, f,K rle BKa3aHo n PiureuHi Palu Eesneru OOH
Ilbl325 (2000), oco6nuny yBary Bapro upu4inurz sa6esuerreHHro ueo6xiAnzx
yMoB Anfl repe6yzartux xinox - eificrrconoclyx6onqin y KoHruHreHrax.

Kpaina, qo HanpaBnre KoHTI{HreHr niguoni4alrHa 3a o6la4nanHx
rIoJIboBIax yrcpiureur, rraicll-fl 4IEcnorcaqii Ta xr4TJra, 3a paxyHoK rroJrboBr{x

3axl{cHplx cropyA, .upi6uoro eneKTpoo6tagruarrux (anf, ocsirreHHx repuropii),
rexni.rHoro ra po6ouoro uorenqiary (rraerogu [naHyBaHH.f, i szKoHaHHq 3aBAaHb,

o6laAnaHHr: eKcKaBaropu, xonicni sisxu ra py^{Hr.rfi iucrpyrr,renr) , flKvtM OOH
sa6esue.rye KoHTr4 HTeHTLI

sa6esuevye

HaMeTI{, 3a
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rlacruna 5

CTPATETIfl AOCflTHEHHfl IEHAEPHOI PIBHOCTI TA BAJIAHCY

169. Kpaina) flKa ni4curae cnoi sificbKa Ao pafiony rpoBeAeHru onepaqii e

ui4rpr,rrraanna Mupy i 6esneru rapaHrye, IIIo Becb oco6osufi cKJraA
npo in Q op uosauuir qoAo rroJroxeH ns 13 25 r ep eA ni4upaaroro.

170. Kpai*a, flKa nigczrae csoi sificbKa Ao pafioty rpoBeAeHur onepaqii s
niArpzrvraHH, MLIpy i 6esneKl4 rIoBI4HHa cnpnflTtr yqacri nificsronocnyx6osqis
xiHox n ycix KoHrLIHreHrax (rr,riHiuyrra 2oh) oco6.rrr{Bo KoJrr{ e BaxJruBi san4aHnr,
sri suNaaralorb yuacri sificrrosocryx6oaqin xiuor, TaKr,rx rK: [ouyroni ouepaqii
ra onepaqii 3 orotleHHr, gerrao6iniayBaHHf, xiuox-yraururin 6ofiosux Aifi,
narpynroB aHnfl, ra uoHiropr{Hr.

171. Kpaina, flKa siAczrae csoi sificbKa Ao pafiony rpoBeAeHnr ouepaqii s
ni4rpzvraHH, Mrtpy i 6esuercu noBI{HHa AorroMararrr B yrBopenni cnpzrrJrr.rBoro ra
[oBaxJII{Boro cepeAoBl{Iqa, ,K Anf, sificrxosocryx6onqin xinor rax i uolonixin,
3a6e3reqyloqu rapni yMoBH MeAurrHoro o6cnyronyBaHHr, ni4noni4Horo
[poAoBonbqoro 3a6e3[eqeHH.f, Ars xinoK Ta .rorosixis, crBopeHnr uexaHiauy
3axkrcry ni4 cercyurrrbHoro HacLrJrrrs..

172. Kpaiua, flKa ni4carae csoi sificbKa .qo pafioHy rrpoBeAeHna ouepaqii s
ui4rpuir,rauux Mr{py i 6esnexu rroBr{HHa c[p[rrrra B ToMy, rqo6
sificrxosoclyx6onqi xinrrE BIaKoHyBanu eaxri ra roBHouinni 3aBAaHHf, na pinni
s.rorosixaMu, rrlo Moxe ctpr4flTar rroKparqeHuro ixnroi rap'epz.
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11. separate male and female accommodations and abtutions.

Description

Male and female accommodations and ablutions are physically separate. For
officers, small facilities can be shared with the use of a flip sign or time-shared
schedule.

Advantage

Preserves privacy and decreases risk of inappropriate sexual behavior.

Ghallenges

lf female personnel are a minority, the ratio of toilets, sinks, and showers availabte
for male and female personnel may not be equal. More male personnel will most
likely be sharing a smaller number of facilities.

lmplemented by

BEL, CZE, DEU, GRC, HUN, ITA, NLD, PRT, SLV, TUR, USA

ln part: CAN, ESP, FRA, GBR, LTU, NOR

Recommended by

DNK, POL

OPERATIONAL PLANNING AND OPERATIONS

26
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HeoQiqifiHrEfi nepexnag

BnpirnroBaHHtr reHAepHoro 6anaHcy

Konrirer y rruraHHflx crpaB xiuor B cr4Jrax HATO

H afi rp arqi M eToAr.r Br,rp iBHro B aHHfl reHAep Horo

6atarucy
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-f,ruto sificrrosocnyx6onqi xinrr.r y MeHrrrocri (ik MeHrrre ga rimxicrro), ro

Moxe 6yru He pinuzu. Eimruicrr eificrxonocryN6osqin (ro6ro qolonirin), cropirue
3a Bce 6y4yrr Maru MeHIIry xinrxicrr cauirapHo-uo6yroaux xiuuar.

Bnrcouyerbcq:
Eelrrir, 9exir, Hiue.ruuHa, fpeqir, Yropuluna, Iranir, HigeplaH4n,

llopryranir, Camn dAop, Typuia, CIXA.
rlacrrcoso : KauaAa, Icnauir, @pauqix, BemExo6puranir, Jlurrra, Hopnerix.

Perco*renAyrorb : fiaruix, Ilomqa.

Orcperre por*riulenHs nificbKoBocJryx6onqis xdnouoi', .roroniqoi crari ra
rrllTaHHfl canirapuo-no6yroBrrx nprrMiulenr.

Onnc
florpe6u .Iorosiris ra xisox B nutanni xurJra ra caHirapno-no6yronux

nprarr,riulenr-nigpisHf,Iorbc, niguoni4no 4o Qisionorii.
.ftr oQiqepia, ueneruri caHirapui rirranarn Moxyrb Br{KopucroByBarr.rcfl

uosrdiHHo, :a :uiHttnrra rpaQinorrr.

[epenaru
36epexenHf, rlpl4BarHocri Ta 3Hr{xenufl pr43r4Ky HerrpufiHsruoi cercyanruoi

uoneAiur<u.

Cx.naAuoIqi

ryarerin, yMr{B€LnbHzrin, Ta AyruoBr.rx Ans .rorosirin ra xiHor


