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‘ Ne HapozxHomy nemyrary Ykpainu
P 1 CYCJIOBIU .M.

Ha Ne 133-18 Big 16.01.2019
[IlanoBHa IpuHo MukomaiBHo!

Y T'enepampHomy mrabi 36poiinnx Cun VYkpaiHu ompaiboBaHo Bamr
AemyTaTchkui 3amuT Bix 16.01.2019 Ne 133-18 mopmo BuMoOr Ta craHmapriB
no0yTOBOrO 3a0e3Me4eHHs yKpalHChKHUX BiiCHKOBOCITYKOOBIIB-XKiHOK IMiJl Yac y4acTi
Y MUPOTBOPYHX MICISIX B IHIIHUX KpaiHax.

Hanaro BianoBiji Ha MopyIeHi y JemyTaTcbKOMY 3alHTi TUTaHHS:

1. lloxo nutanus 1

AHajli3 HasBHUX HOPMATHBHO-TIPABOBHMX aKTiB MiKHAPOJHUX Oe3MeKOBHX
opranizauii (OOH, HATO) cBimunte mpo Te, WO iCHYIOTH uiTKi KpuTepii a0
noOyTOBMX BMMOT I 0Ci6 iHOYOI crati, siki GepyTh yd4acTh y MiKHApOIHHMX
orepauisx 3 HiATPAMaHHSI MUDY i Oe3MeKy.

Jlorictuyni migpo3nimd OOH, 30kpema, MaroTh 3a0e3MeYdTH BiAMOBiIHE
YCTaTKyBaHHsI [JIs 00JIa/IHAHHS OKPEMUX MiCIlb PO3TALIYBAHHS YONOBIKiB Ta XKiHOK y
BCIX MiCisiX (Omepalisx), BKIIOYAIOYH XHUTIOBI MPUMIIIEHHS, CaHiTapHO-Tiri€HiuHi
MOJyJi, MICISl 3arajJbHOTO KOPHUCTYBaHHS, a TaKOXX MiCLs HAJAHHS MEIUYHOI
JIOTIOMOTH.

Kpim Toro, kpaina-koHTpuOYTOp, sika HalpaBise A0 CKIaay Miciii (omepariii)
BiliCbKa (CWJIM), BiATOBifa€ 3a PO3MIILEHHS y BilicCbkOBOMy TaGopi 4OJOBIKIB Ta
JKIHOK B OKPEMHX JKMTJIOBHX NMPUMIIIEHHSX i3 BiANOBIIHUM CaHITApPHO-TirieHIYHUM
YCTaTKyBaHHSM, a TAKOXX OpPraHi3alilo BiAMOBIJHOIO MEAUYHOTO 3a0e3MeyeHHs.

Butsru 3 npoananizoBanux nokymentis OOH ta HATO nonarorscs.

2. lllono nuTanHg 2

Y pamkax KoopauHaulii BceOi4HOro 3a0e3NeveHHs Y4YacTi HAal[OHAIBHMX
KOHTHHI€HTIB Ta mepcoHany y wicisx OOH ta HATO odiuiiini 3anutu momo
HEOOXIZHOCTI y CTBOpEHHI OKpeMHX MOOYyTOBHX yMOB JUIsi  YKPaiHCHKHX
BIHCBKOBOCITY’KOOBLIB-)KIHOK 10 3raJaHuX MiKHAPOJHHX Oe€3MEeKOBHX oprasizarii
HE HaJICHUJTaJTUCS.
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3. llloao nutanns 3

[Muranns posmilmieHHs BiCBKOBOCTYXO0OBLIB pernameHtyerhesi CTaTyTom
BHYTPIIIHBO]1 ciyk0u 30poitaux Cun YKpaiHu.

Bignosigno 1o 4vactuHM apyroi crarti 131 BiCHKOBOCITYKOOBLI-KIHKH
PO3MIIIYIOTECS B OKPEMHX TYPTOXHTKAX (CHAIBHUX MPUMILIEHHSX ).

BingmosinHo po a63amy mocroro myHKTy 7 mojatka 18 1o Craryty
BHYTPIIIHBOI CIyx0u (cTarTs 369) BiliCbKOBOCIYKOOBII-KIHKH PO3MIIIyIOThCS B
OKpPEMUX HaMeTax, 3 PO3paxyHKy OJWH HaMeT Ha TPU 0coOH, ab0 B MPUMIILEHHIX.

[HmmMx  BigMiHHOCTEH B pO3MilleHHI  BiWCHKOBOCTYXOOBI[iB-KIHOK i
BiliCbKOBOCITY>KOOBIIiB-4OJIOBIKiB HEMa€ i PO HMUX HE 3a3HAYEHO B 3aKOHOIABCTBI
VYxpainu.

4. lllono nuranus 4

Bigmosigno g0 myHkty 2 posmity IV IHcTpykmii 3 migrotoBkm Ta
3aCTOCYBaHHSl ~ HAl[IOHAIBHAX KOHTHHITEHTIB, HAI[IOHAILHOTO MepCoHaly B
MDKHAPOIHUX OMNepalisx 3 MiJTpPUMaHHS MHPY i Ge3leKH, 3aTBEPKEHOI HaKa3oM
MinictepeTsa 06oponu Yxpainu Bix 18.01.2016 Ne 23, min yac npoBeneHHs poTariii
JI0 paiiOHIB BUKOHAHHS 3aBNaHb 3 METOI0 3[IHCHEHHS KOHTPONIO Ta HAIaHHS
ZIOTIOMOTY KOMaH/yBaHHIO HallilOHAIEHOTO KOHTHHI'€HTY HAIPABJISAIOTECS ONEepaTHBHI
rpynu MiHicTepcTBa 000pOoHH YKpaiHu.

OCHOBHMMU 3aBJJaHHSIMH OIIEPATHBHOI IPYIH Cepe]l iHILIOTO €:

BHBYCHHS YMOB BUKOHAHHS 3aB/laHb HAIlIOHAJTHHUM KOHTHHTE€HTOM;

oprasizamis B3aeMofil 3 KepiBHuITBOM Miciii OOH (6araToHarioHa bHHX
CHJI), ONpALOBaHHs MUTAHHSA BHECEHHS 3MiH 10 JEAKHX MOJOXKEHb MiKHAPOIHHX
JIOTOBOpIB, IO BU3HAYAIOTH IOPSANOK [iH Ta IepeOyBaHHS HALiOHATBHUX
KOHTHUHI'€HTIB y 30Hi IPOBEIEHHS Mi>KHAPOIHOI onepallii.

Kpim Toro, ouiHioBaHHS MOOYTOBMX yMOB B HALIOHAJTHHUX KOHTHHIEHTAX
Micii OOH (miaTpuMaHHS CaHITAPHOTO CTaHy 3aliMaHOi TEPUTOpIl, YHCTOTH Ta
HOPSAZIKY B JKHTJIIOBHX MPUMIIIEHHSAX, MICI[SIX 3arallbHOr0 KOPUCTYBAHHS Ta MicIys
oprasizauii 103BiJIs) 3MIHCHIOETHCS 1HCTIEKITIEIO 3 niepeBipku 00JaHAHHS Ta MaifHa,
sAKe HaJIeXUTh HalioHalbHOMY KoHTHHreHTy wmicii OOH (Contingent owned
equipment), OMH pa3 Ha TPU MICAL 31 CKIaJaHHSAM BiITOBiIHMX aKTiB NEePeBipKH.

Honarox: Butdaru 3 kepiBaux gokymentiB OOH ta HATO om0 BUMOT i CTaHAapTiB
MOOYTOBUX YMOB BiHiCBKOBOCIYKOOBIIIB-KiHOK, AHIJIIfICHKOI0 MOBOIO 3
HeOQIUIHHUM TIepeKialoM Ha YKpaiHChKy MOBY, Ha 14 apk., HeTaemHo,
TUIBKH Ha aJipecy.

3 moBaroro
Hauanshuk ['enepansroro mraby — ['ooBHOKOMaHTyBad

36poitnnx Cun Ykpainu
redepai apmii Ykpainu B.MYXEHKO
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g) Sexual Exploitation and Abuse (SEA)

DPKO and DFS senior leadership and all personnel shall maintain the highest standards of
integrity and conduct and work towards preventing SEA in line with established policies and
frameworks. DPKO and DFS shall support initiatives that encourage troop and police
contributing countries to consider strategies that increase the awareness and
responsiveness of the personnel deployed to peacekeeping operations to protect civilians,
targeted community engagement especially women and children, including wherever
possible, through the deployment of a higher percentage of women peacekeepers.

Conduct and Discipline Teams in missions shall coordinate with the Gender Advisers in
support to capacity building of peacekeeping personnel to ensure that gender equality is
incorporated in SEA training.

Gender Advisers shall be members of the Standing SEA Task Force to provide technical
support in mapping of services and assistance available for victims of SEA, as part of an
integrated approach to address SEA and to ensure gender considerations in provision of
services to support and assist victims.

Support Functions
a) Budget/Finance Resource and Support

In the preparation of results based budgeting (RBB) processes, all offices, divisions, sections
and units shall ensure that appropriate provisions are made for the allocation of adequate
resources to facilitate implementation of the priorities outlined in this policy and ensure
periodic monitoring and reporting of progress and achievements. Such resources shall
ensure adequate apportioning of the total budget for programmatic funds, joint partnerships
and outreach and training activities are made available to the gender units.

DPKO and DFS shall ensure that adequate technical, human and financial resources are
allocated for gender equality and WPS mandates through the RBB with a view to enable
effective implementation as mandated in the Security Council’s resolutions on WPS.

b) Logistics Support

Guidelines and recommendations of the Logistical Support Division shall ensure that
appropriate gender sensitive provisions that contribute to the well-being of women and men
in all missions are available. These should include, but are not limited to camp layout;
accommodation, sanitary, common facilities, separate ablution for women and men, and
medical facilities/services that meet the distinct needs of all personnel, and in particular
women.

¢) Training and Capacity Development

All senior management at headquarters and missions shall undertake requisite training and
have skills to provide necessary guidance for the implementation of gender equality and
WPS mandates.

All senior management at Headquarters and missions shall ensure that personnel have the
requisite skills to implement gender equality and WPS mandates within their respective
sections and units.
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0) MarepianpHO-TexXHiUHE 3a0e3MeYeHHs

57. KepiBHi JOKyMeHTH Ta pekoMeHnamii Ympasinigas MT3 noBuHHI
3a0€3MeYUTH HASABHICTH BiNNOBINHUX IOJOXEHb 3 yPaxXyBaHHSAM TeHIEPHHX
0COONUBOCTEH /171 CIIPUSHHA 100pOOYTY JKIHOK i HOJIOBIKIB y BCiX MicCisX.

[le MOBMHHO BKIIIOYATH, ajle He 0OMEXyBaTUCh PO3TALIYBaHHAM Tabopy;

KUTIIO, CaHITapHi KIMHATH, MICIs 3araJbHOTO KOPHUCTYBAaHHS, OKpeMi
caHiTapHO MOOYTOBI KIMHATH JUIS YOJIOBIKiB Ta KiHOK Ta MeJW4YHi KiMHATH, SIKi
BIANOBIJAIOT  OCOONMBMM  IOTpebaM  BCiX  BIMCBKOBOCIYXKOOBIB, B
0COOJIMBOCTI KiHOK.
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GUIDELINES FOR TCCs DEPLOYING MILITARY UNITS

POL

Mission HQ will arrange a commercial contract for the supply, storage and delivery of bulk
POL for vehicles, aircraft, and other fuel using equipment; such as generators and heaters.
Precise requirements will be provided by DFS.

The storage and internal distribution within the unit, however, is a National responsibility, and
must comply with UN regulations for logging and distribution. Odometers (vehicles) and hour-
reading meters must be operational in all vehicles and generators to efficiently track fuel
consumption. For efficient record of fuel consumption, UN may install FUEL LOG on all
contingent vehicles and equipment.

Additional Requirements of Rations, Water, POL and other supplies

DFS will advise TCCs of any requirement for additional rations, potable water, POL and other
supplies to be brought by military units at the time of initial deployment.

Accommodation

Contingent

Most military units are expected to be fully self-sustained in the category of tentage (as per
COE Manual) at least for the first six months of their arrival. The UN will provide hard walled/
semi rigid accommodation, according to established UN Scales, as soon as possible for those
units whose roles involve operations from generally static locations. Once the UN provides
accommodation, contingents will not be reimbursed for tentage, unless they or elements of
them are required for operational reasons to reoccupy contingent supplied tentage. If the UN
is unable to provide permanent, rigid or semi-rigid after six months in tents, TCCs will be
entitled to be reimbursed according to the procedures contained in the COE Manual 2005, as
amended. In order to encourage more female military personnel to participate in all
contingents as stipulated in Security Council resolution 1325 (2000) on women, peace and
security, particular attention should be given to separate accommodation for female military
personnel in all contingents. TCC is responsible for the field fortification of their camp,
perimeter, accommodation and facilities using UN provided Field Defense Stores, minor
electrical (for illumination) and their self sustained engineering and labor capabilities (plan and
implementation, materiel including e.g. back-hoe, wheel-barrows, hand tools).

Staff Officers (SOs)

Effective from 1 July 2007 SOs are entitled to receive MSA and responsible for their own
boarding and lodging. Depending upon the security situation, availability of local resources
and policy of the SRSG, SOs may be required to live and eat in UN provided accommodation
and catering facilities. In such a case, necessary deductions from the MSA will be made in
accordance with the UN rules and regulations.

Office

The contingents are expected to be self sustained in this category as per the standards laid
out in the COE manual. This will be confirmed during MOU negotiations.
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GUIDELINES FOR TCCs DEPLOYING MILITARY UNITS

PART 5

GENDER BALANCE AND GENDER MAINSTREAMING

TCCs shall ensure adherence to the provisions stipulated in Security Council resolution 1325
(2000) on women, peace and security. The resolution reaffirms the important role of women in
the prevention and resolution of conflicts and in peace-building, stresses the importance of
their equal participation and full involvement in all efforts for the maintenance and promotion of
peace and security, and the need to increase their role in decision-making with regard to
conflict prevention and resolution. Moreover, it recognizes that an understanding of the impact
of armed conflict on women and girls, together with effective institutional arrangements to
guarantee their protection and full participation in the peace process, can significantly
contribute to the maintenance and promotion of international peace and security’.

TCCs shall ensure that all personnel are briefed on provision of 1325 prior to deployment.

TCCs shall facilitate the participation of female military personnel in all contingents (minimum
2 per cent), particularly in important tasks requiring female personnel, such as: search and
cordon; demobilization of female combatants; patrols and; elections monitoring.

TCCs shall promote a conducive and respectful environment for both female and male military
personnel, by ensuring provision of adequate medical facilities, services and supplies for men
and women, and establishing mechanism to ensure protection from sexual harassment.

TCCs shall facilitate that female military personnel are given challenging and fulfilling tasks, on
par with their male colleagues, which can contribute to advancing their careers.

£ AL Wi 1P, N
Y&y Y
Jean-Marie Guéhenno

Under-Secretary-General
for Peacekeeping Operations

7 March 2008

' Mainstreaming gender in peacekeeping activities entails the full incorporation of gender perspectives into all
peacekeeping activities, from the initial stages of ceasefire negotiations and the establishment of mandates for
peacekeeping operations, to post-conflict situations. Gender Mainstreaming requires ongoing review and
analysis of the policies and interventions of peacekeeping missions to ensure that the perspectives, priorities
and aspirations of women and men are integrated into all functional areas of the mission's work.
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3arajbHi BKa3iBKH AJIs1 KpaiH, 1[0 HANIPABJIAIOTH
CBOI KOHTHHI€HTH JJIfl YYaCTi Y MHPOTBOPYHX
Micigx mia erimzoro OOH

YpaB/liHHS MUPOTBOPYMX ONepaiiii

Ciyx0a KOMIUIEKTYBAHHS CHJI
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3arajpHi BKa3iBKH AJsl KpaiH, 0 HANpPaBJISIIOTh CBOI KOHTHHIE€HTH
IJIsl y4acTi y MHpOTBOpYHMX Micisix mig erizoro OOH.

1.9.1 KoHTHHIeHT

93. Oduikyerbcs, MmO OUIBMICTh BIHCBKOBUX MIiAPO3IIIIB 3MOXYTh
CaMOCTIiHO 3a0e3neyuTH cebe HameTaMu (3rigHo 3 «BkaziBkaMu Mo MaiiHy, IO
HaJIe)KUTh KOHTUHIEHTaM» ), IK MiHIMYM, NepIli MIiCTh MICAIIB Micis iX MPUOYTTS.
3i croponn OOH BiiicekoBOCTYXKO0O0BIIB Oyne 3abe3nedeHo CTal[iOHAPHUM
JKUTIIOM, sIK 11e nependavae Illkana BHeckiB OOH, B nepry depry — Ti miapo3aiam,
AKi pO3TalllylOThCA B  «CIOKIHHMX» ToukaX. Ockineku OOH 3a6esmneuye
KOHTHHI€HTH JHTJIOM, OCTaHHIM HE JOBEeNEeTbCS BHKOPHUCTOBYBAaTH HAMETH, 3a
BHHSATKOM THUX CHUTYalllld, KOJIH, B CHIIy 0OCTaBHH, BOHU 3MYIIIEHI OYAyTh 3MiHUTH
Micue auciokaumii. SIKimo, mo 3akiHueHHIO TepMiHy B 1micte Mmicsuis OOH He
3a0e3Me4YnTh KOHTUHIE€HTH TUMYacOBUM YU CTALIOHAPHHUM JXHTJIOM, KpaiHi, L0
HampaBWJIa KOHTHHIEHT B MICIIO, BIJIIKOAYIOTH BHUTPATH, 3TiAHO 3 MPOIELYPOIO
nepenbayeHor0 «Bka3iBKaMU 10 MaifHy, 110 HAJIEXXHTh KOHTHHTeHTaM» Bix 2005

POKY.

3 METOI0 3aly4YeHHsS OO0 MHUPOTBOPUYMX KOHTHHIEHTIB OiJBIIOI KiIBKOCTI
XIHOK — BIACBHKOBOCIY>XOOBIIIB, 5K Ile BKa3aHO B Pimenni Pagu Besnexu OOH
Ne1325 (2000), ocobnuBy yBary BapTO NpPUIUIHTH 3a0e3ME€YeHHI0O HEeOOXimHMX
YMOB JUIsl TepeOyBaHHsI )KiHOK — BiFICBKOBOCITY>KOOBIIIB y KOHTHHI€HTAX.

Kpaina, mo HanpaBisie KOHTHMHTEHT BIANOBiJadbHA 3a OOJIagHAHHS
NOJILOBUX YKpIIUIEHb, MiCIs JAUCIOKalii Ta JXUTIA, 32 PaxyHOK IIOJBOBUX
3aXMCHUX CIIOpYJ, ApiOHOro enexTpooOnamHaHHS (IJIsI OCBITJIEHHS TEPHTOPIi),
TEXHIYHOT0 Ta poOOUYOro MoTeHuiary (MeToAu IUIaHyBaHHs i BAKOHAHHS 3aBlIaHb,
obyafHaHHA: €KCKaBaTOPH, KOJICHI BI3KU Ta pydYHHU# iHCTpymeHT) , skum OOH
3abe3rnevuye KOHTUHI€HTH



Yacruua 5
CTPATEI'TSA JOCSTHEHHS FEHI[EPHOi PIBHOCTI TA BAJIAHCY

169. Kpaina, sixa Bincunae cBoi Bilicbka o paifOHy MpoOBeIeHHs onepariii 3
MATPUMaHHS MHpPYy 1 Oe3lmeku rapaHTye, IO Bech O0COOOBHit CKIaj
npoinGOpMOBaHMH 1010 NONOXKEHHS 1325 nepen BiAmpasKoro.

170. KpaiHa, sixa Bigcunae cBoi Bilicbka IO paliOHy MpOBENEHHs omepalii 3
MiATPUMAaHHS MHUPY 1 Oe3leKM INOBHHHA CIIPUATH y4acTi BifCHKOBOCTYXGOBLIB
XKIHOK B yCiX KOHTMHIeHTaX (MiHiMyM 2%) 0COGJIMBO KOJIM € BaXKJIHBi 3aBIAHHS,
SIKi BUMAraroTh y4acTi BiHCbKOBOCITYKOOBIIiB JKiHOK, TaKHX SIK: [IOIITyKOBi omepariii
Ta omepaiii 3 OTOYEHHs, JeMOOLTi3yBaHHS JKiHOK-yYaCHMKIB OOHOBHX miif,
NaTpyJIIOBaHHs Ta MOHITOPUHT.

171. KpaiHa, sixa Biacuaae cBoi Bilicbka IO paliOHy MpOBENEHHs omepaii 3
MiATPMMaHHSA MHpY 1 6€3MeKH ITIOBUHHA HONIOMAaraTy B yTBOPEHHI CIPHUATIUBOIO Ta
IIOBa)KIIMBOI'O CEPENOBMINLA, K JUIsSl BIHCHKOBOCTYKOOBIIIB KiHOK Tak 1 YOJIOBIKIB,
3a0e3nedyyroud TapHI YMOBU MEAWYHOTO OOCIyroBYBaHHsS, BiIIOBiJHOTO
MPOIOBOJILYOrO 3a0e3MeUeHHs I/ XKIHOK Ta YOJIOBIKiB, CTBOPEHHS MeXaHi3My
3aXMCTY BiJ] CEKCYaIbHOI'O HACHJLISL.

172. Kpaina, sixa Bificuiae cBoi Bifichka 0 paifOHy NpOBEAEHHS OIepanii 3
MATPMMAaHHS MHpy 1 Oe3leKku TOBUHHA CIPUSATH B TOMY, 1100
BIHCBKOBOCITY KOOBII JKIHKHM BMKOHYBAJIM BaXKKi Ta IIOBHOLIHHI 3aBJaHHA HA PiBHi
3 YOJIOBIKaMH, III0 MOX€ CIIPUATH IOKPAIEHHIO TXHBOI Kap’ €pH.
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11. Separate male and female accommodations and ablutions.

Description

Male and female accommodations and ablutions are physically separate. For
officers, small facilities can be shared with the use of a flip sign or time-shared
schedule.

Advantage

Preserves privacy and decreases risk of inappropriate sexual behavior.

Challenges

If female personnel are a minority, the ratio of toilets, sinks, and showers available
for male and female personnel may not be equal. More male personnel will most
likely be sharing a smaller number of facilities.

Implemented by
BEL, CZE, DEU, GRC, HUN, ITA, NLD, PRT, SLV, TUR, USA
In part: CAN, ESP, FRA, GBR, LTU, NOR

Recommended by
DNK, POL

OPERATIONAL PLANNING AND OPERATIONS
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NATO/OTAN BupiBHIOBaHHS IeHAEPHOT0 OaaHCy

KowmiTeT y muTaHHAX CIIpaB KiHOK B cuinax HATO

Havikpanil MmeToay BUpiBHIOBAaHHS T'€HIEPHOTO
OamaHCy



Oxpeme po3MillleHHs] BiCHKOBOCIYKO00BIIB KiHOY01, 40/10Bi40i cTaTi TAa
NUTAHHA CAHITAPHO-NOOYTOBHX NPHMIillleHb.

Onuc

[ToTrpebu 4ONOBIKIB Ta XIHOK B NHUTAaHHI JXUTIA Ta CaHITApPHO-IIOOYTOBHX
IPUMIIIEeHb-BIIPI3HSIOTHCS BIAMOBIAHO 10 (izioorii.

Jlns odiuepiB, HEBENMKI CaHITapHI KIMHATH MOXYTh BHKOPHCTOBYBATHCS
MO03MiHHO, 32 3MIHHUM Tpadikom.

IlepeBaru

36epexeHHs] IPUBATHOCTI Ta 3HIKEHHS PU3UKY HENPUHHATHOI CEKCYyalbHOI
[MOBENIHKHU.

Cxuagnouri

SIkio BiCBKOBOCTY>KOOBIII JKiHKM y MeHIIOCTi (iX MeHIIe 3a KiJIbKiCTIO), TO
CHIBBiJHOIIIEHHS TyaJeTiB, YMHUBAJIbHUKIB, Ta IYIIOBHX [Js YOJOBIKIB Ta >XIHOK
Mo>ke OyTH He piBHMM. bibIIicTh BifiCBKOBOCITYKOOBIIIB (TOOTO 4OJIOBIKiB), CKOpilIIe
3a Bce OyyTh MaTH MEHIIY KiIbKiCTh CaHiTaAPHO-TIOOYTOBHMX KiMHAT.

Buxonyerbcs:

benprisg, Yexis, Himewuumna, I'penis, Yropmwna, Irtamis, Hinepaanmu,
[Topryramist, CaneBanop, Typuis, CILIA.

Yacrroso: Kanana, Icnanis, ®panuis, Benukobpuranis, Jlutea, Hopserisi.

PexomennyrwTb: Jlanis, [Tomsima.



